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The expense associated with prescription drug costs, including high-cost j
and specialty medications, is taking a toll on Wisconsin employers like you. ¢ e
Utilization and unit prices continue to rise, leaving you in search of some relief.

To help you strike the right balance between providing rich benefits and

controlling costs, Security Health Plan offers new strategies to help

manage prescription drug coverage.

That flexibility means there’s a solution that’s right for you — and your employees.

Pass the buck to manufacturers
Shift the cost of specialty medications with copay assistance
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Rising specialty medication Employers implement a specialty Employees use copay assistance
costs impact the bottom line medication tier, passing more costs programs, pushing more costs back
for employers to employees to the manufacturers

Combining a specialty medication tier with manufacturer
copay assistance programs helps employers and employees pay less
by shifting more cost to medication manufacturers.

If you'd like to know more about cost-share options, please

call one of our local benefit consultants at 1-877-873-5611 SecuritYHealth Planm

Or visit us online at www.securityhealth.org/cost-share Promises kept, plain and simple.”
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Security Health Plan provides cost-share designs and related services to help manage the rising price

of pharmacy benefits while ensuring high quality outcomes for employees. Below are some of the

features and benefits available when you partner with Security Health Plan.

If you have any questions, contact one of our local benefit consultants at 1-877-873-5611.

Built-in benefits to help
reduce costs

® Reduced copay for 90-day
(or three-month) supply

® |nsulin and diabetic supplies at no charge
after deductible

® Mandatory generic substitution

® Oral chemotherapy medications not to exceed

$100 after deductible

B Specialty medications limited to
30-day supply per dispensing

Utilization management

® Clinically-appropriate,
cost-effective treatment

® Prior authorizations

m Step therapy

® Adherence and safety programs

m Generic incentives

Medication therapy management
Helps members:

® Minimize or eliminate side effects

® Reduce the number of medicines taken

m Find lower-cost alternatives

Opioid management
® Employs utilization strategies to control
and reduce opioid prescriptions

® Reduces inappropriate use of
prescription opioids

Add more coverage to keep
employees healthy

B Preventive — 100% coverage for expanded
list of preventive drugs

® Diabetes — 100% coverage for a full range
of oral diabetic medications

World Class Customer Service*
® Helps members navigate care and get
answers to drug benefit questions

*SQM World Class Customer Service designation,
2016,2017 and 2018

Preferred specialty pharmacies

Security Health Plan requires employers to use specialty
pharmacies. These pharmacies can enroll employees in
manufacturer copay assistance programs so discounts are
automatically applied to member coinsurance.

m Best buys
® Care coordination
® Adherence programs

® Disease management

1-877-873-5611
www.securityhealth.org/cost-share

SecurityHealth Plan.

Promises kept, plain and simple.®
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