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Special Notes:  This policy/procedure manual does not in any way constitute an 
employment contract and the City of Marshfield reserves the right to amend this manual 
at any time subject only to approval by the Common Council. 
 
POLICY: 
 
ALL REVISIONS ARE MARKED BY AN ASTERISK(*)  
 
As a condition of continued employment with the City, non-represented employees will be 
expected to maintain residency per the provisions of section No. 4-67 of the Municipal Code. 
 
  


