
 

 

 

  
 
 

FINANCE, BUDGET AND PERSONNEL COMMITTEE MEETING 
TUESDAY, NOVEMBER 1, 2016 
Room 108, City Hall Plaza 

5:30 p.m. 

 
1. Call to Order – Alanna Feddick, Chairperson 
 

2. Citizen Comments 
 
3.   Consent Agenda 

a) Approval of Minutes of October 18, 2016 meeting 
b) Approve Bills and Payroll 
c) Report of Personnel Actions 
d) Monthly Position Control Report 

 

Recommended Action: Approve the Consent Agenda, as presented 
 

4. Consideration of items removed from the consent agenda, if any 
 
5. Request to approve reallocation of 2016 Capital Improvement Program project funding.  

Presented by Brian Panzer, Buildings and Grounds Superintendent UW Marshfield/Wood 
County 

 

 Recommended Action: Approve reallocation of 2016 Capital Improvement Program 
    project funding 

 
6. Review UW Foundation’s financial oversight role on STEM project.  Introduced by Steve 

Barg, City Administrator; Keith Montgomery and Michelle Boernke, UW-Marshfield/Wood 
County present to answer questions 

 

 Recommended Action: None, for information only 
 
7. Request to approve hiring a Development Services/Public Works intern for 2017 using 

unspent 2016 professional services funds from the Development Services budget carried 
forward.  Presented by Josh Miller, City Planner 

 
 Recommended Action: Authorize hiring an intern for 2017 as requested 
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8. Request to recommend to the Common Council approval of Budget Resolution No. 25-
2016 transferring $11,925 from Safe Routes to School Program Donations to the 
Development Services Safe Routes to School budget.    Presented by Josh Miller, City 
Planner 

 

 Recommended Action: Recommend to the Common Council approval of Budget  
    Resolution No. 25-2016  

 
9. Request to authorize re-sending RFP for assessing services.  Presented by Jen Rachu, 

Human Resources Manager/Assistant to the City Administrator 
  

   Recommended Action: Authorize staff to re-send RFP for assessing services 
 
10. Request to approve the group dental insurance contracts with Delta Dental for the period 

of January 1, 2017 through December 31, 2017, for all benefit eligible employees.  
Presented by Jen Rachu, Human Resources Manager/Assistant to the City Administrator 

 
 Recommended Action: Approve the contracts for group dental insurance coverage 

    with Delta Dental for calendar year 2017 
 
11. Request to approve group hardware contracts with National Vision Administrators for the 

period January 1, 2017 through December 31, 2017 for all benefit eligible employees.  
Presented by Jen Rachu, Human Resources Manager/Assistant to the City Administrator 

 

 Recommended Action: Approve the group hardware contracts with National Vision 
    Administrators for calendar year 2017  

 
12. Request to approve renewal of Employee Benefits Corporation to administer the City’s 
 Flexible Benefit Plan for calendar year 2017.  Presented by Jen Rachu, Human 
 Resources Manager/Assistant to the City Administrator   
 

Recommended Action: Approve renewal of Flexible Benefit Administration with 
Employee Benefits Corporation for calendar year 2017 

 
13. Suggested items for future agendas 
 

14. Adjourn 
 
 
Posted this day, October 28, 2016 at 12:30 p.m. by Deb M. Hall, Clerk 
 

 
NOTICE 

 
It is possible that members of and possibly a quorum of other governmental bodies of the municipality may be in 
attendance at the above-stated meeting to gather information; no action will be taken by any governmental body at the 
above-stated meeting other than the governmental body specifically referred to above in this notice.   
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate 
aids and services.  For additional information or to request this service, contact Deb M. Hall, City Clerk, at 630 South 
Central Avenue or by calling (715) 384-3636. 



 
FINANCE, BUDGET AND PERSONNEL COMMITTEE 

MINUTES OF OCTOBER 18, 2016 
 
Meeting called to order by Chairperson Feddick at 5:41 p.m., in the Common Council Chambers, City 
Hall Plaza. 
PRESENT:  Alderpersons Alanna Feddick, Jason Zaleski, Tom Witzel, and Rebecca Spiros 
ABSENT:   Alderperson Peter Hendler 
ALSO PRESENT:  Mayor Meyer, Alderpersons Earll and Wagner, City Administrator Barg, and City  
Personnel (Jennifer Rachu, Keith Strey, Amy VanWyhe, Dan Knoeck, Mike Winch and Deb M. Hall) 
 
Citizen Comments 
None 
 
FBP16-086    Motion by Spiros, second by Zaleski to approve the items on the consent agenda:  

1. Minutes of the October 4, 2016 meeting. 
2. Payroll in the amount of $1,309,693.77 and Bills in the amount of $706,428.42. 
3. September 2016 Treasury Report. 

Motion carried 
 
No items were removed from the consent agenda.  
 
The discussion regarding the UW Foundation’s financial oversight role on the STEM project was 
removed from the agenda. 
 
Jen Rachu, Human Resources Manager/Asst. to the City Administrator, updated the committee on the 
City’s possible contribution towards the employees HSA accounts in 2017.  At this time the City has not 
received their renewal rates from Security Health Plan.  They have had some preliminary discussions 
with them.  Right now the City is sitting at a renewal cap of 13% but is working with M3 and Security 
Health Plan to hopefully get that reduced.  There is a 30% utilization rate for 2016; 163 employees take 
the City’s health insurance, 48 of those are on the HSA plan.  The City’s total contribution for 2016 was 
$49,000.  Staff will come back to this committee after they have the renewal rates and ask for a decision 
regarding the HSA at that time. 
 
FBP16-087    Motion by Zaleski, second by Spiros to adjourn to Closed Session pursuant to Wisconsin 
Statutes 19.85 (1)(c) “Consider employment, promotion, compensation, or performance evaluation data 
of any public employee over which the governmental body has jurisdiction or exercises control.” 

 Placement of employee on compensation plan. 
Roll call vote, all ayes.  (Time: 5:49 p.m.) 
Motion carried 
 
Present in closed session: Alderpersons Feddick, Zaleski, Witzel, Spiros, Earll and Wagner, Mayor 
Meyer, City Administrator Barg and City Personnel (Jen Rachu, Keith Strey, Dan Knoeck, Mike Winch 
and Deb M. Hall). 
 
FBP16-088    Motion by Spiros, second by Zaleski to return to open session.  Roll call vote, all ayes.   
(Time: 6:29 p.m.) 
Motion carried 
 
FBP16-089    Motion by Spiros, second by Zaleski to approve the placement of Philip Schmidt in the 
Classification IV position at Step 6 of Pay Grade F on the 2016 scale.  Nay – 1 (Feddick)  
Motion carried 
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FUTURE AGENDA ITEMS 
None 
 
Motion by Zaleski, second by Witzel to adjourn at 6:31 p.m. 
Motion carried 
 
 
 
Deb M. Hall 
City Clerk 













 
REPORT OF PERSONNEL ACTIONS 

FINANCE, BUDGET AND PERSONNEL COMMITTEE MEETING 
OF NOVEMBER 1, 2016 

 
  
  
NAME POSITION/DEPARTMENT EFFECTIVE DATE 
      
HIRED   
   
Noah Raab Classification II October 31, 2016 
 Street Division  
   
   
RETIREMENT:   

None     
   
   
Resignation     
   
None     

   
Promotion   
   
Phillip Schmidt Classification IV October 26, 2016 
  Street Division   
   
COMPLETION OF 
PROBATIONARY 
PERIOD 

  

   
None     
    
   
  
 



Department Division Position FTE Last Name First Name

Administrator City Administrator 1.00 BARG STEVEN

Administrator HR Manager/Assist. to the CA 1.00 RACHU JENNIFER

Administrator Administrative Assistant III 0.50 KROGMAN AMY

Administrator Total 2.50

Assessor City Assessor 1.00 SPENCER JOAN

Assessor Property Appraiser 1.00 FECHHELM BELINDA

Assessor Administrative Assistant II 1.00 PUGH KEITH

Assessor Total 3.00

Cemetery Cemetery Caretaker Assistant 1.00 BRAUNSKY WILLIAM

Cemetery Cemetery Coordinator/Caretaker 1.00 BALTUS MICHAEL

Cemetery Total 2.00

Clerk City Clerk 1.00 HALL DEBORAH

Clerk Deputy Clerk 1.00 PANZER LORI

Clerk Total 2.00

Finance Accounting Clerk 0.50 OPPMAN JOANN

Finance Accounting Clerk 1.00 STREBE KATHLEEN

Finance Accountant 1.00 NICHOLS CHRISTOPHER

Finance Payroll Technician 1.00 DENNIS BRITTANY

Finance Accounting Technician 0.80 RINDFLEISCH MARILYN

Finance Payroll Technician 1.00 SCHOOLEY ROBERT

Finance Accounting Manager 1.00 VAN WYHE AMY

Finance Finance Director 1.00 STREY KEITH

Finance Total 7.30

Fire Deputy Fire Chief 1.00 DEGRAND CRAIG

Fire Deputy Fire Chief 1.00 DOLENS ROY

Fire Deputy Fire Chief 1.00 ERICKSON EDWIN

Fire Deputy Fire Chief 1.00 OWEN SCOTT

Fire Deputy Fire Chief 1.00 CLEMENTS JODY

Fire Fire Chief 1.00 HAIGHT ROBERT

Fire Firefighter 1.00 BARTH JEFFREY

Fire Firefighter 1.00 BAUER RODNEY

Fire Firefighter 1.00 BREUER BRAD

Fire Firefighter 1.00 CHRISTOPHER LANCE

Fire Firefighter 1.00 ESKER KELLY

Fire Firefighter 1.00 LUCARELI JON

Fire Firefighter 1.00 MEYER JAMES

Fire Firefighter 1.00 MUELLER EVERETT

Fire Firefighter 1.00 VANDEN ELZEN JOSEPH

Fire Firefighter Paramedic 1.00 ALTMAN JONATHAN

Fire Firefighter Paramedic 1.00 ANNEN STEPHEN

Fire Firefighter Paramedic 1.00 BAKOS STEVEN

Fire Firefighter Paramedic 1.00 BARNES BRIAN

Fire Firefighter Paramedic 1.00 FLETTY PETER

Fire Firefighter Paramedic 1.00 FOTH JASON

Fire Firefighter Paramedic 1.00 FRYDENLUND LUCAS

Fire Firefighter Paramedic 1.00 GILBERTSON BJORN

Fire Firefighter Paramedic 1.00 GRIESBACH BENJAMIN

Fire Firefighter Paramedic 1.00 JONAS ERIK

Fire Firefighter Paramedic 1.00 KARNOWSKI MATTHEW

Fire Firefighter Paramedic 1.00 HINES TYLER

Fire Firefighter Paramedic 1.00 LUCHINI ANTHONY

Fire Firefighter Paramedic 1.00 MCNAMARA NATHANIEL

Fire Firefighter Paramedic 1.00 MILLER ZACHARY

Fire Firefighter Paramedic 1.00 PATTON DAVID

Fire Firefighter Paramedic 1.00 SADAUSKAS JENI

Fire Firefighter Paramedic 1.00 SCHAD JASON

MONTHLY POSITION CONTROL REPORT

PERMANENT FULL-TIME/PART-TIME

POSITIONS AS OF OCTOBER 31, 2016



Department Division Position FTE Last Name First Name

Fire Firefighter Paramedic 1.00 WEILAND TROY

Fire Firefighter Paramedic 1.00 WINISTORFER PETER

Fire Firefighter Paramedic 1.00 TACKES PAUL

Fire Administrative Assistant III 1.00 BERGER SUZANNE

Fire Total 37.00

Technology Technology Analyst 1.00 WESTMAN ERIK

Technology Technology Analyst 1.00 SUTTON MATTHEW

Technology Technology Director 1.00 NG ENG

Technology Technology Technician 1.00 SCHROEDER SHAWN

Information Technology Total 4.00

Library Adult Services Supervisor Lib 1.00 ADLER MARY LOU

Library Asst Dir./Tech. Srvs Supervisor 1.00 BAKER KATHLEEN

Library Children's' Services Supervisor 1.00 ROPSON KIM

Library Library Assistant II 0.625 AUSTIN JANE

Library Library Assistant II 0.5 CERA JILL

Library Library Assistant II 1.00 SMITH PENNY

Library Library Custodian 1.00 FRUEHBRODT WILLIAM

Library Library Director 1.00 BELONGIA LORI

Library Library Specialist I 0.50 BAKER DAVID

Library Library Specialist I 1.00 SMITH DEBORAH

Library Library Specialist I 1.00 DERFUS MARY

Library Library Specialist I 1.00 HILL SANDRA

Library Library Specialist II 0.725 SLADE CHELSEA

Library Library Specialist III 0.50 KRUSE NATALIE

Library Library Specialist III 0.5  APFEL STEVE 

Library Library Specialist III 1.00 DUER AMANDA

Library Library Specialist III 1.00 SCHULTZ ROBERT

Library Library Specialist III 1.00 STEELE PATRICIA

Library Library Systems Analyst 1.00 MADER ROBERT

Library Total 16.350

Mayor Administrative Assistant III 0.50 KROGMAN AMY

Mayor Mayor 0.50 MEYER CHRISTOPHER

Mayor Total 1.00

Municipal Court Municipal Court Clerk 0.75 CARLSON SUSAN

Municipal Court Total 0.75

Parks & Recreation Classification II 1.00 DOLGNER JEFFREY

Parks & Recreation Classification II 1.00 ROGERS DANIEL

Parks & Recreation Classification II 1.00 WEINFURTNER JEFFREY

Parks & Recreation Classification III 1.00 ADAMSKI CHARLES

Parks & Recreation Parks & Recreation Director 1.00 CASPERSON JUSTIN

Parks & Recreation Parks & Recreation Maint Supv 1.00 STEINBACH BENJAMIN

Parks & Recreation Parks & Recreation Supv II 1.00 CASSIDY KELLY

Parks & Recreation Administrative Assistant II 1.00 BEAUCHAMP AMY

Parks & Recreation Zoo Keeper 1.00 BURNS STEVEN

Parks & Recreation Total 9.00

Development Services Director of Planning/Econ Dev 1.00 ANGELL JASON

Development Services Planner/Zoning Administrator 1.00 MILLER JOSHUA

Development Services Zoning Administrator 1.00 SCHROEDER SAMUEL

Development Services Building Inspector/Project Manger 1.00 POKORNY RICHARD

Development Services Electrical Inspector 1.00 KILTY PATRICK

Development Services Plumbing Insp/Asst Bldg Insp 1.00 OTT THOMAS

Development Services Administrative Assistant II 1.00 UTHMEIER CHERYL

Planning Total 7.00

Police Administrative Assistant III 1.00 LINDNER PEGGY

Police Custodian 1.00 TIBBETT BRUCE

Police Drug  Officer 1.00 IVERSON DEREK

Police Drug Officer 1.00 VACANT  

Police Ordinance Enforcement Officer 1.00 LARSEN ROBERT

Police Ordinance Enforcement Officer 1.00 LEONARD DANIEL

Police PD Staff Services Supervisor 1.00 KROKSTROM LORRIE



Department Division Position FTE Last Name First Name

Police Police Chief 1.00 GRAMZA RICHARD

Police Police Detective 1.00 FOEMMEL JASON

Police Police Detective 1.00 HAMILL KEVIN

Police Police Detective 1.00 NEINAST ALLAN

Police Police Detective 1.00 PARKS JASON

Police Police Lieutenant 1.00 LARSON DARREN

Police Police Lieutenant 1.00 ZEPS PATRICK

Police Police Officer 1.00 ABEL LIBBY

Police Police Officer 1.00 BEATHARD ROBERT

Police Police Officer 1.00 BEAUCHAMP JARED

Police Police Officer 1.00 BERG CHRISTOPHER

Police Police Officer 1.00 BORCHARDT BLAKE

Police Police Officer 1.00 BORNBACH CALEB

Police Police Officer 1.00 CHRISTIAN CORY

Police Police Officer 1.00 ENDRIES TERRY

Police Police Officer 1.00 FOX SAMUEL

Police Police Officer 1.00 GOODNESS SARI

Police Police Officer 1.00 GROSS ROCHLEY

Police Police Officer 1.00 GRUBER TANNER

Police Police Officer 1.00 HASZ CHRISTOPHER

Police Police Officer 1.00 KIZER JAMIE

Police Police Officer 1.00 KRAMER LANDON

Police Police Officer 1.00 LARSEN JOSHUA

Police Police Officer 1.00 LEU JULIE

Police Police Officer 1.00 MATTHEISEN DAVID

Police Police Officer 1.00 MEEK STEVEN

Police Police Officer 1.00 MITCHELL ALEXANDER

Police Police Officer 1.00 PUNKE JASON

Police Police Officer 1.00 SHERDEN TRAVIS

Police Police Officer 1.00 TOPNESS MICHAEL

Police Police Officer 1.00 WARGOWSKY AARON

Police Police Records Specialist 1.00 GAETZ CINDY

Police Police Records Specialist 1.00 KARL DEBRA

Police Police Records Specialist 1.00 STARGARDT CHRIS

Police Police School Liaison Officer 1.00 BERRES MATTHEW

Police Police School Liaison Officer 1.00 GIACOMINO CHRISTINE

Police Police Sergeant 1.00 ESSER TRAVIS

Police Police Sergeant 1.00 GEURINK JODY

Police Police Sergeant 1.00 KEFFER DENNIS

Police Police Sergeant 1.00 POESCHEL DOMINIC

Police Traffic Safety/Crime Prevention 1.00 SALACINSKI DANIEL

Police Total 48.00

Public Works Administration Public Works Director 1.00 KNOECK DANIEL

Public Works Administration Administrative Assistant II 1.00 ANDERSON MARY

Public Works Facilities Management Facilities Maint. Coordinator 1.00 MOLTER JEFFREY

Public Works Engineering Assistant City Engineer 1.00 CASSIDY TIMOTHY

Public Works Engineering City Engineer 1.00 TURCHI THOMAS

Public Works Engineering Civil Engineer II 1.00 MAURITZ JOSH

Development Services GIS Coordinator 1.00 BUEHLER DAVID

Public Works Engineering Engineering Technician 1.00 OLDHAM LANCE

Public Works Engineering Engineering Technician 1.00 MILLER SHAWN

Public Works Engineering Civil Engineer I 1.00 ULNESS NATHAN 

Public Works Street Services Administrative Assistant II 1.00 WARP JEAN

Public Works Street Services Asst Street Superintendent 1.00 BORNBACH KURT

Public Works Street Services Asst Street Superintendent 1.00 HAWLEY KRISTOFER

Public Works Street Services Classification II 1.00 BINDER JOEL

Public Works Street Services Classification II 1.00 OLSON SHAWN

Public Works Street Services Classification II 1.00 KIEFFER GREGORY

Public Works Street Services Classification II 1.00 SMITH MELVIN

Public Works Street Services Classification II 1.00 GABEL BRIAN



Department Division Position FTE Last Name First Name

Public Works Street Services Classification II 1.00 JOHNSON JOSH

Public Works Street Services Classification II 1.00 KOZIK KYLE

Public Works Street Services Classification II 1.00 LINZMEIER BRYAN

Public Works Street Services Classification II 1.00 NIEHAUS PATRICK

Public Works Street Services Classification II 1.00 RAAB NOAH

Public Works Street Services Classification II 1.00 CHRISTIANSEN CHRISTOPHER

Public Works Street Services Classification III 1.00 BABCOCK MARK

Public Works Street Services Classification III 1.00 LANGFELDT TIMOTHY

Public Works Street Services Classification III 1.00 MCCLUNG BRIAN

Public Works Street Services Classification III 1.00 NEEDHAM PAUL

Public Works Street Services Classification III 1.00 GUENSBURG WILL

Public Works Street Services Classification III 1.00 SONNEMANN LESTER

Public Works Street Services Classification III 1.00 TRUDEAU MICHAEL

Public Works Street Services Classification IV 1.00 BECKER JEFFREY

Public Works Street Services Classification IV 1.00 CHURKEY MATTHEW

Public Works Street Services Classification IV 1.00 SCHMIDT PHILIP

Public Works Street Services Classification IV 1.00 NIKOLAI HUGH

Public Works Street Services Classification IV 1.00 SCHERR MICHAEL

Public Works Street Services Classification IV 1.00 SCHROEDER WILLIAM

Public Works Street Services Classification IV 1.00 RASMUSSEN TIMOTHY

Public Works Street Services Mechanic 1.00 BRUHN TODD

Public Works Street Services Mechanic 1.00 WANTA DUANE

Public Works Street Services Street Superintendent 1.00 WINCH MICHAEL

Public Works Wastewater Asst Wastewater Superintendent 1.00 KIVELA MARK

Public Works Wastewater Administrative Assistant II 0.50 COY JEAN

Public Works Wastewater Wastewater Operator 1.00 SCHUG JOHN

Public Works Wastewater Wastewater Operator 1.00 LUKANICH JOHN

Public Works Wastewater Wastewater Operator 1.00 KUHLKA LOUIS

Public Works Wastewater Wastewater Operator - Level 4 1.00 OTT ANDREW

Public Works Wastewater Wastewater Operator 1.00 CHARRON JACOB

Public Works Wastewater Wastewater Operator 1.00 GOHAM JOEL

Public Works Wastewater Wastewater Operator 1.00 FISCHER BRANDON

Public Works Wastewater Wastewater Operator 1.00 NOSBISCH MITCHELL

Public Works Wastewater Wastewater Superintendent 1.00 WARP SAMUEL

Public Works Total 51.50

Grand Total 191.400
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To:  Alanna Feddick, Chairman Finance, Budget and Personnel Committee 

Members of the Finance, Budget and Personnel Committee 
 

From:  Brian Panzer, Buildings and Grounds Superintendent 

University of Wisconsin Marshfield/Wood County 
 

R.E.:   Reallocation of 2016 Capital Improvement Program Project Funding 
 

Date: October 20, 2016 

 

The University of Wisconsin Marshfield/Wood County has an existing computer controlled, 

automatic locking/unlocking security door system on seven priority exterior entrance doors 

throughout the campus. These doors can be and are programmed to lock and unlock at specific 

times throughout the normal business hours of the campus, as well as for special events on 

weekends and holidays as necessary. This system allows for a substantially more secure campus 

due to the fact that staff are not required to lock and unlock these doors thus eliminating human 

error. This system has failed, and due to its age, software as well as hardware upgrades are not 

available.  
  
Based on the sheer need and urgency to replace this existing system this project has become a top 

security priority and without funding designated for this project in 2016 the decision was made to 

request the reallocation of remaining funds from the approved 2016 C.I.P. projects. This project 

will commence and be completed in as timely fashion as possible after the approval of the 

reallocation of funds. The cost of this project will be $11,446.00.  
 

With this, we are requesting to reallocate $5,723.00 from the balance of funds approved by the 

City and $5,723.00 approved by the County to this new project. To date $205,623.00 of the total 

approved amount of $232,000.00 has been allocated towards projects so a Y.T.D. balance of 

$26,377.00 remains.  

 

If you have any questions please feel free to contact me.  

 

Thank you for your consideration of this request. 

 

 

C.C. Steve Barg, City Administrator 

 Keith Strey, City Finance Director 

Mike Martin, Wood County Finance Director  

 Doug Machon, UW Commission Chairman   

 Terry Classen, Director of Facilities Planning and Management 

Michelle Boernke, Campus Administrator Associate Dean for Administration and Finance 

 

 



 

 

 

 

 

DATE:      October 28, 2016 
TO:      Finance, Budget & Personnel Committee      
FROM:    Steve Barg, City Administrator 
RE:  UW Foundation’s financial oversight of STEM project    

 
Background 

On September 6th, the Committee recommended that Council approve a budget transfer to 
enable the City to make its $1,000,000 contribution to the UW-Marshfield/Wood County 
STEM project in 2016, rather than 2017 as initially planned. At that time Councilmember 
Hendler asked that UW Foundation representatives attend a future Committee meeting to 
address questions on their financial oversight role for this project.  Michelle Boernke and 
Keith Montgomery will be present with us at Tuesday night’s meeting for this purpose.                    
 

Recommendation 

This item is for information only, and no action is required.  

City of Marshfield 

Memorandum 



 
 
 

 
      TO: Finance, Budget, and Personnel Committee 
FROM: Josh Miller, City Planner 
 DATE: November 1, 2016 
 
      RE: Approval for 2017 Development Services and Public Works Intern 

Position for Update to the Official Map.   
 
Background 
 
As part of the process to update the Comprehensive Plan, staff has identified a 
need to update the City’s Official Street Map. The Official Street Map allows the 
City to plan for future roads and trails. Each time a new street is constructed or 
right-of-way is vacated, a resolution is passed to update the Official Street Map. 
Although many of the amendments made by resolution have been mapped in 
GIS over the last 15 years, to make sure the information is accurate, resolutions 
and legal descriptions will need to be reviewed, mapped, and tied to a GIS 
database. This process is time intensive but is necessary to have an up to date 
and accurate Official Street Map for both the Comprehensive Plan Update and 
for more detailed planning of future trails and streets. The plan would be to also 
have the intern assist with other GIS related projects for the Comprehensive Plan 
update.  
 

Analysis 
 
To assist with the Official Street Map update in the most economically feasible 
way, staff is recommending hiring an intern that has a proficient GIS background, 
rather than hire a consultant at a significantly greater cost. Funds have been 
identified that could come from the Development Service’s Professional Services 
budget. These funds have been earmarked to be utilized for the Comprehensive 
Plan Update. The current funds in that account are approximately $9,000. The 
estimated cost for the intern position is approximately $6,000 with the intern 
working about 20 hours per week from January to May or June.  
 
Recommendation 
 
Approve the position of a Development Services and Public Works Intern to 
update the City’s Official Map, post the job announcement, and direct staff to 
include $6,000 in the carry forward amount in 2017 for the position.  
 

City of  
Marshfield 

Memorandum 
 



Attachments 
 

1. Intern Job Announcement 
 
Concurrence: 
 
 
               
Jason Angell       Steve Barg 
Director of Development Services     City Administrator 
 

amy
Steve Barg

amy
Jason Angell



 

 
CITY OF MARSHFIELD           
JOB ANNOUNCEMENT                      

 
Position:  Spring/Summer Planning and Public Works Intern 
 
Department:  Development Services and Public Works 

  
Employment 
Period:  January through May 2017  
 
Work schedule:  Flexible Schedule Monday-Friday, approximately 16-20 hours per 

week 
 
Minimum Qualifications:  
 

• Student or recent graduate of a university/college program in geographic information 
systems (GIS), land use planning, surveying, engineering, or closely related field 

• Strong understanding of concepts, data design, and data collection/creation as it 
relates to an enterprise geographic information system 

• Proficiency with the ArcGIS Suite, specifically the ArcGIS for Desktop environment 
(programming/scripting a plus), and MS Office Suite 

• Basic understanding of reading and writing legal descriptions 
• Basic knowledge of planning resources & research techniques 
• Strong communication and organizational skills  

 
Duties & Responsibilities:  
 

• Update the design of and implement changes to the official street map GIS layer 
• Research resolutions, interpret legal descriptions, and attribute the official street 

map GIS layer 
• Preform maintenance on various GIS data sets, and produce map products utilizing 

ArcGIS for Desktop 
• Assist with various planning & zoning projects and applications, as assigned 
• Conduct research for the City’s Comprehensive Plan update 
 
Project Descriptions: 
 

The following are specific projects for the spring / summer of 2017:  
 

• Update the City’s official GIS street layer and map 
• Assist with mapping and research for the Comprehensive Plan Update 
 
Salary: $11.00/hr 
 
How to Apply: Individuals interested in the position are asked to fill out an application 
and submit a resume and letter of interest to human resources by email (preferred) at 
hr@ci.marshfield.wi.us or by mail at 630 S Central Ave, Suite 602, Marshfield, WI 54449.  
Applications can be downloaded at http://ci.marshfield.wi.us/jobs/. Phone: (715) 387-
6597.     
 
Application Deadline: 5:00 pm, Friday, NOVEMBER 11, 2016   
    (Interviews set to take place Nov. 16-18) 

   
 

For more information, please contact:   Josh Miller, City Planner 
Marshfield, WI  54449 
Phone: (715) 486-2075 
Email: josh.miller@ci.marshfield.wi.us 



 
 
 

 
      TO: Finance, Budget, and Personnel Committee 
FROM: Josh Miller, City Planner 
 DATE: November 1, 2016 
 
      RE: Budget Resolution No. 25-2016 to create an expenditure account for 

the Safe Routes to School Program.   
 
Background 
 
As part of the Safe Routes to School Program, one of the events we do each 
year in October is the Walk/Bike to School Challenge with the elementary school 
students. This event provides incentives to encourage kids to walk or bike to 
school, or complete a similar activity in order to qualify for various levels of 
prizes. The prizes include water bottles, reflector strips, t-shirts, bike helmets, 
and a new bike. The more days the student participates, the greater prize level 
he or she is eligible for.  
 
Historically, the costs to put on the event range from $1,200-$2,000 to purchase 
prizes and incentives. The program has either been funded by grant dollars or 
donations by local area businesses. In the past, we have partnered with Healthy 
Lifestyles, Marshfield Area Coalition to accept donations and therefore, have not 
needed a City expenditure account for the Safe Routes program. Last year, 
Nasonville Dairy had generously donated $4,000 to the program to ensure that 
we can give away a bike for each participating school. The previous year, we 
were able to give away three bikes because of donations from local businesses. 
Before that, we were giving away only one bike per year.  
 
This year, Nasonville has committed another $4,000, plus the Marshfield Clinic 
has donated $6,000 to the program. On top of that, we have also received 
contributions and commitments from the following local businesses and 
organizations: V&H Heavy Trucks, Draxler Transport, Laura Schmitt 
Photography, CAVU Landscaping, TEAM Sporting Goods, and Marshfield Young 
Professionals. Along with bike helmets, t-shirts, and other prizes, we will be 
giving away 2 bikes ($350 gift certificates towards the purchase of a new bike 
from the Sports Den) for each participating elementary school.  
 

Analysis 
 
The Finance Department has created a revenue account to place the money in, 
however, until an expenditure account is created, we cannot spend the money on 

City of  
Marshfield 

Memorandum 
 



the prizes needed for the program. So far we have $7,075 from the businesses to 
date, but have commitments of $11,925. We would be looking to carry forward 
any remaining funds for the program next year.  
 
Recommendation 
 
Staff recommends that the Committee approve Budget Resolution No. 25-2016 
and thank Kim and Ken Heiman from Nasonville Dairy, Marshfield Clinic, V&H 
Heavy Trucks, Draxler Transport, Laura Schmitt Photography, CAVU 
Landscaping, TEAM Sporting Goods, and Marshfield Young Professionals for 
their generous donations to the program.  
 
Attachments 
 

1. Budget Resolution No. 25-2016 
 
Concurrence: 
    
       
               
Steve Barg        Keith Strey 
City Administrator      Finance Director 
 



 

 

 

 

 

 

 

 

 

BUDGET RESOLUTION NO. 25-2016 
 
 
 
 
A resolution changing the 2016 budget of the City of Marshfield, Wisconsin. 
 
BE IT RESOLVED by the COMMON COUNCIL of the CITY OF MARSHFIELD as 
follows: 
  
 1. That the sum of $11,925 is hereby transferred from Safe Routes to School 

Program Donations, a/c#2054800070.702671 to the Development Services 
Safe Routes to School budget, a/c #2055690170.702671. 

 
  3. That upon the adoption of this resolution by a two-thirds vote  
         of the entire membership of the COMMON COUNCIL, and within ten  
         (10) days thereafter, the CITY CLERK publish notice of this  
         change in the official newspaper. 
 
 
  
 
ADOPTED _______________     ______________________________________ 
                                            Mayor 
 
 
APPROVED ______________       ______________________________________  
                                   Attest – Deputy City Clerk 
 
 
PUBLISHED ___________________  
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DETAIL OF BUDGET RESOLUTION NO. 25-2016 BY OBJECT NUMBER 
 
 
 
 
 
TRANSFERRED FROM: 
 
 

Economic Development Fund, Safe Routes to School Revenue, a/c# 
2054800070.702671: 

 
 1.  48500 – Donations               $11,925 
 
 
 
 
 
TRANSFERRED TO: 
 
 

Economic Development Fund, Safe Routes to School Expenditures, a/c# 
2055690170.702671: 

 
 1.  57330 – Prizes & Awards              $11,925 
 
 
 
 
 
 
 

* * * * 



 
        
 

Date:  November 1, 2016 
To:    Finance, Budget and Personnel Committee 
From:   Jen Rachu, Human Resources Manager/Assistant to the City Administrator 
RE:    RFP for Assessment Services-Round 2 
 
BACKGROUND 

The City sent out an RFP for Assessing Services in September 2016.  In response to the RFP, the 
City received only one proposal.  Staff does not feel that it is appropriate to select a vendor based 
on a single proposal.  As a result, staff would like to submit a second RFP in an attempt to draw 
additional proposals.  
 
ANALYSIS 

In an attempt to solicit additional proposals, staff updated the RFP to include additional information 
designed to clarify the re-evaluation needs of the City, the interim maintenance updates needed 
during the contract period, that contracted commercial services are in place for 2017, and changing 
the relevant dates (deadline for proposals, timeline for selecting a contractor, etc.). It also provides 
additional detail regarding the overlap of services with the current Assessor, and the City’s current 
software transition from a GVS system to Market Drive. 
 
Staff would also increase advertisement of the RFP. Along with the most recent practice of sending 
the RFP to the current Assessors colleagues across the state, posting it on the City’s website, and 
with the League, staff will obtain a list of current appraisal companies within Wisconsin and send 
RFP information directly to these organizations, along with a follow up call for questions.  Staff also 
intends to review additional posting sites and the possibility of hosting an open house for assessing 
organizations to come to Marshfield to view the City, the department, and provide an opportunity to 
ask questions of current staff.   
 
Finally, staff plans to extend the submission period to accommodate potential bidders upcoming 
holidays and hunting season.  
    
RECOMMENDATION 

Staff requests approval to re-send the revised RFP for contracted Assessing Services for the City 
of Marshfield. 
 
 
 
Concurrence: _________________________ 
   Steve Barg, City Administrator 

City of 
Marshfield 

Memorandum 

amy
Steve Barg



 
        
 

Date:  November 1, 2016 
To:    Finance, Budget and Personnel Committee 
From:   Jen Rachu, Human Resources Manager/Assistant to the City Administrator 
RE:    Dental Plan Renewal for 2017 
 
BACKGROUND 

The City offers benefit eligible employees a dental plan through Delta Dental.  The City did not go 
out for bid for this benefit for 2017. Delta Dental has provided an annual renewal notice with no 
cost increase for 2017 along with no changes to the current plan design.   
 
Current rates for single and family plans are listed below: 
 
Delta Dental Cost per Month $145.33 (Family) $47.68 (Single) 
 

 The Summary of Benefits is attached for your convenience. 
 

 

RECOMMENDATION 

 
I am recommending approval of the annual renewal for dental benefits with Delta Dental for 2017. 
  
 
Concurrence: __ _______________________ 
   Steve Barg, City Administrator 
 
 

City of 
Marshfield 

Memorandum 

amy
Steve Barg



 
 

 
 

Your Dental Benefits 
 

Specially Prepared for the Employees of 
City Of Marshfield 

                      
The summary below does not cover all plan details. Further information can be found in the summary plan 
description or dental benefit handbook. That document provides a thorough explanation of your dental plan, 
including any limitations or exclusions that might apply. If there are any discrepancies between information found 
here and the group contract, the group contract shall govern. 
 

Benefit Plan Design 
Delta Dental 

PPO
Delta Dental 

Premier  
 When you see a When you see a   
 Delta Dental Delta Dental Premier   
 PPO dentist or any other dentist   

 
  
Individual Annual Maximum $3,000 $1,000  
  
Deductible                                 Individual $0 $0  

                                                          Family $0 $0  

 
Dependent Eligibility  
Dependents are eligible through the end of the year in which they attain age 26; except as noted for orthodontics   
 

 
Diagnostic & Preventive Services    
    Exams 100% 100% 
    Cleanings 100% 100% 
    Fluoride treatments 100% 100% 
    X-rays 100% 100% 
    Space maintainers 100% 100% 
    Sealants 100% 100%      
        Deductible applies No No 

 
Basic & Major Services     
    Emergency treatment to relieve pain 100% 90% 
    Fillings 100% 90% 
    Endodontics – nonsurgical 100% 90% 
    Endodontics – surgical 100% 90% 
    Periodontics – nonsurgical 100% 90% 
    Periodontics – surgical 100% 90% 
    Extractions - nonsurgical 100% 90% 
    Extractions - surgical and other oral surgery 100% 90% 
    Crowns, inlays, onlays 70% 50% 
    Bridges and dentures 70% 50% 
    Repairs and adjustments to bridges and dentures 100% 90% 
    Implants  70% 50% 
        Deductible applies No No 
 

 
Orthodontic Services 
    Coverage copayment 50% 50%
    Individual lifetime maximum $3,000 $2,000
    Dependents eligible to age 19 19
    Full-time students eligible to age 25 25
    Adult ortho Yes Yes
        Deductible applies No No

 
       
       
       
       
       
 



 

 
 
 
Specially prepared for the employees of City Of Marshfield 
 
A Better PPO from Delta Dental 

Delta Dental is the nation’s largest and oldest dental-benefits specialist built on the guiding principle that dental 
benefits should be simple and hassle-free. Delta Dental of Wisconsin was founded in 1962 with the same goal. 
Combined, member companies of the Delta Dental Plans Association serve more than 59 million people in nearly 
97,000 groups nationwide.  

With some PPO plans, you don’t get much choice of providers. And if you go out of network, your provider may 
balance-bill you. But your Delta Dental PPO plan is different. The Delta 
Dental PPO network, with more than 165,000 dentist locations 
nationwide, is backed by the Delta Dental Premier network, with 
more than 247,000 dentist locations nationwide – almost 80% of the 
nation’s dentists. Your lowest out-of-pocket costs come from seeing 
a Delta Dental PPO dentist, but you’ll also enjoy cost advantages if you see a Delta Dental Premier dentist. That 
means savings on out-of-pocket costs and better choice. Here’s an example: 
 

 
PPO Savings, With A “Safety Net” 

 
Delta Dental 
PPO Dentist 

 
Delta Dental 

Premier Dentist 

Out-of-
Network 
Dentist 

Dentist’s Normal Fee $720 $720 $720 
Allowed Amount $590 $680 $680 
Dentist Fee Adjustment Due to Delta Dental 
Agreement 

$130 $40 None 

50% Benefit Paid by Plan $295 $340 $340 
Patient Responsibility $295 $340 $380 

 

Advantages of Delta Dental Network Dentists 

 Noncontracted Dentists

 Delta Dental Premier Network 
Dentists 

 

Delta Dental PPO Network Dentists   

Agreed-to fee ceilings (no balance-billing):  Dentist agrees to fee ceilings. If his/her normal charge 
is higher than the fee ceiling, he/she can’t pass the balance on to you.    

 
Additional fee schedule savings: Dentist agrees to a reduced fee schedule. Saves out-of-pocket 

expenses for you. 
   

Convenient claims processing: Dentist is required to file claims on your behalf, saving you the hassle of 
doing so yourself. Claims payments go directly to the dentist.

   

Treatment guarantees: Examples -- Repair or replace dental restorations should they fail within 24 months.    

 

Confirming Your Coverage 
If you are not sure of the effective date of your coverage, please call Delta Dental at 800-236-3712 before you 
have any dental work done. 

Also, before scheduling appointments for extensive dental care, you may ask your dentist to send the treatment 
plan to Delta Dental. The plan will be reviewed by Delta Dental and you and your dentist will receive a 
Predetermination of Benefits form. You and your dentist may then discuss the treatment and your out-of-pocket 
costs. Delta Dental encourages you to be informed about your dental care. 
 
Delta Dental’s Website 
www.deltadentalwi.com has a lot to offer. You can use it to obtain coverage information under your plan, check 
the status of a claim, find a network dentist, evaluate your oral health and learn ways to improve and protect it.   

Visit www.deltadentalwi.com for eligibility, claims or dentist information. 
Also, our Benefit Advisors are available every weekday from 7:30 a.m. to 5 p.m. (Central Time) to answer your 
questions. Call us at 800-236-3712. We look forward to talking with you!   



 
        
 

Date:  November 1, 2016 
To:    Finance, Budget and Personnel Committee 
From:   Jen Rachu, Human Resources Manager/Assistant to the City Administrator 
RE:    Vision (Hardware Only) Plan Renewal for 2017 
 
BACKGROUND 

The City offers a vision hardware plan for benefit eligible employees who elect a medical plan 
through the City of Marshfield. National Vision Administrators is the current vendor for your 
hardware plan.  The City did not go out for bid for this benefit for 2017. National Vision 
Administrators has provided an annual renewal notice with no cost increase for 2017 along with no 
changes to the current plan design.   
 
Current rates for single and family plans are listed below: 
 
Vision (Hardware Only) Plan $10.44 (Family) $2.90 (Single) 
 

 The Summary of Benefits is attached for your convenience. 
 

 

RECOMMENDATION 

 
I am recommending approval of the annual renewal for vision hardware plan through National 
Vision Administrators for 2017. 
  
 
 
Concurrence: __ _______________________ 
   Steve Barg, City Administrator 
 
 

City of 
Marshfield 

Memorandum 

amy
Steve Barg







 
        
 

Date:  November 1, 2016 
To:    Finance, Budget and Personnel Committee 
From:   Jen Rachu, Human Resources Manager/Assistant to the City Administrator 
RE:    FSA Plan Renewal for 2017 
 
BACKGROUND 

 

The City offers benefit eligible employees Flexible Spending Account plans including a Medical 
FSA and a Dependent Care FSA.  These plans are administered by Employee Benefits 
Corporation.  The City did not go out for bid for this benefit for 2017. Employee Benefits 
Corporation has provided strong customer service, ease in claim processing, and timely payments.    
 
The plan currently charges a fee of $4.25 per participant per month for administration of the plans.   
 

 

RECOMMENDATION 

 
I am recommending approval of the annual renewal for FSA benefits with Employee Benefits 
Corporation for Calendar Year 2017. 
  
 
Concurrence: __ _______________________ 
   Steve Barg, City Administrator 
 
 

City of 
Marshfield 

Memorandum 

amy
Steve Barg
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